
A WageWorks® Health Savings Account (HSA) brings together competitive interest 
rates, low fees, investment options, and a convenient, fully integrated, prepaid debit 
card for healthcare purchases. A WageWorks HSA is a great way to help those 
employees covered by a high-deductible health plan save money for current and 
future healthcare expenses—this year, before their insurance kicks in, as well as for 
retirement. It’s like a 401(k) for healthcare. 

Once enrolled in a WageWorks HSA, your employees can set aside pre-tax money 
to pay for eligible healthcare expenses for themselves and their families. Funds 
are moved to an HSA before taxes are deducted, reducing the amount of taxes your 
employees have to pay. HSA funds roll over year-to-year and earn interest. 

A WageWorks HSA can also save your company money. By transferring dollars from 
employees’ pay to a pre-tax account, you can reduce your company’s payroll taxes 
for every person in the program. 

The more employees participate in the WageWorks HSA program, the more your 
company saves. When your employees see how easy it is to use—and how easy it is 
to save—they’ll talk about it with their coworkers, driving up enrollment.

A WageWorks HSA is a great way to help those employees covered by a high-deductible health plan 
save money for current and future healthcare expenses. It’s like a 401(k) for healthcare.

WageWorks Health Savings Account
Help Employees Save Smart and Invest Healthy
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Key Benefits
• Innovative technology 

platform to simplify 
benefits management

• Easy-to-use payment 
options to drive enrollment

• Range of investment 
options backed by trusted 
financial custodians

• Maximum scalability and 
visibility to accommodate 
business and participant 
needs

• Self-service capabilities 
lower administrative costs

• Outstanding support to 
ease management
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Key Features and Benefits

Easy-to-Use Payment Options

A WageWorks HSA makes it quick and easy for your employees to pay and be 
reimbursed for eligible medical, dental, and vision services using a variety of easy 
payment options:

• Pay By Card. Employees can use the WageWorks Healthcare Card, a 
proprietary debit card, to pay for recurring healthcare expenses, copayments, 
and deductibles.

• Pay By App. Employees can use the WageWorks EZ Receipts® mobile app on 
their mobile device to snap a photo of receipts and instantly submit them  
for reimbursement.

• Pay Me Back. Employees can be reimbursed for eligible out-of-pocket 
expenses directly—either by direct deposit or check. 

• Pay My Provider. Employees can fill out a simple online form and have 
providers paid directly.

Range of Investment Options

A WageWorks HSA provides a range of investment options for conservative, 
moderate, and aggressive investors; low fees, and competitive interest rates. You 
may choose from two widely known and trusted financial custodians: HSA Bank 
or BNY Mellon, both offering among the highest interest rates on a liquid account. 

Maximum Scalability and Visibility

A WageWorks HSA is a completely integrated spending account solution on a single 
platform. It supports multiple investment options and partners, plan designs, and 
participant payment and reimbursement option. It’s easy to add other benefits, 
such as a Health Reimbursement Arrangement (HRA), or incorporate an existing 
Flexible Spending Account (FSA), as your company’s needs change. 

Self-Service Capabilities

Employees self-administer their own account, and WageWorks manages all the 
data. With integrated debit cards and convenient account management tools 
such as electronic bill pay and cash reimbursement, a WageWorks HSA is sure to 
satisfy participants and benefits professionals alike.

Outstanding Support for You and Your Employees

WageWorks assigns a dedicated relationship manager to guide and advise you 
through every stage in your WageWorks experience—from implementation and 
enrollment to account recordkeeping and claims processing. With live customer 
support on weekdays, and 24x7 online access to real-time account balances 
and activity, your employees have the confidence to continue to re-enroll in a 
WageWorks HSA year after year.

Learn More
Talk to an expert. Your 
WageWorks sales 
representative can provide 
you with more information.

Or visit www.wageworks.com.

About WageWorks
WageWorks (NYSE: WAGE) 
is a leading provider of 
Consumer-Directed Benefits 
(CDBs) in the United States. 
WageWorks administers 
and operates a broad array 
of CDBs, including pre-tax 
spending accounts, such as 
healthcare and dependent 
care Flexible Spending 
Accounts (FSAs), as well as 
Commuter Benefit Services, 
including transit and 
parking programs, Health 
Savings Accounts (HSAs), 
Health Reimbursement 
Arrangements (HRAs), and 
other employee benefits.
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