
The WageWorks® Commuter Card makes it easy for your employees to pay transit 
and parking expenses associated with their commute to and from work. The card 
is a convenient payment method tied to WageWorks Commuter Benefits accounts. 

This proprietary card handles all of the complicated back-end payment logic. It 
complies with all relevant IRS Regulations. The WageWorks Commuter Card simplifies 
benefits administration. The card is integrated and synchronized with WageWorks 
Commuter Benefits programs, which are built on a state-of-the-art technology 
platform that delivers complete, accurate, and real-time account information.

Your employees use the WageWorks Commuter Card like a preloaded debit card—
they just swipe and go. The card can be used to buy bus, light rail, regional rail, 
streetcar, vanpool, trolley, subway, and ferry passes and to pay for parking. Your 
employees decide how much money to load onto their card each month to cover 
their monthly commuting costs.

Employees love the convenience of the WageWorks Commuter Card—it’s a key 
driver of employee enrollment and engagement. 

The WageWorks Commuter Card, available for transit and parking programs, makes buying transit 
passes and parking fees quick, easy, and convenient.  

WageWorks Commuter Card
Make It Easy for Your Employees to Pay for Eligible Commuting Expenses

F E AT U R E  B R I E F

Key Benefits
• Swipe-and-go convenience  

to drive enrollment

• More transit and parking 
choices to increase 
participation

• Compliance capabilities to 
simplify administration
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Key Features and Benefits

Swipe-and-Go Convenience 

The WageWorks Commuter Card makes it quick and easy for your employees to 
pay and be reimbursed for transit fares and parking as part of their daily commute. 
Employees love the convenience of the WageWorks Commuter Card—it’s a key 
driver of employee enrollment and engagement. 

Employees decide on a monthly deduction amount, and funds are typically loaded 
on their card on a pay period basis. They can use their prepaid cards whenever 
and wherever they pay for transit and parking—just swipe and go

More Transit and Parking Choices

The WageWorks Commuter Card can be used to buy virtually every type of public 
transit pass, including bus, light rail, regional rail, streetcar, vanpool, trolley, 
subway, and ferry. The WageWorks Commuter card can also be used to pay for a 
wide variety of parking options in more than 3,000 locations. 

It works in 350 metropolitan areas and nearly 700 transit authorities in all 50 
states. We’ve got you covered with a program that includes more than 98.6 
percent of transit ridership and nearly 140,000 different monthly passes in our 
public transit catalog. 

Compliance Capabilities

While employees may appreciate pre-tax commuter benefits, they can be an 
administrative nightmare for benefits managers. The WageWorks Commuter 
Card handles all of the complicated back-end payment and verification logic in 
compliance with IRS Regulations, including those related to pass and voucher 
distribution. The card saves you and your employees valuable time every month. 
You avoid the inconvenience of cash-based reimbursement programs and 
streamline benefits administration.

Learn More
Talk to an expert. Your 
WageWorks sales 
representative can provide 
you with more information.

Or visit www.wageworks.com.

About WageWorks
WageWorks (NYSE: WAGE) 
is a leading provider of 
Consumer-Directed Benefits 
(CDBs) in the United States. 
WageWorks administers 
and operates a broad array 
of CDBs, including pre-tax 
spending accounts, such as 
healthcare and dependent 
care Flexible Spending 
Accounts (FSAs), as well as 
Commuter Benefit Services, 
including transit and 
parking programs, Health 
Savings Accounts (HSAs), 
Health Reimbursement 
Arrangements (HRAs), and 
other employee benefits.


