
Factors Affecting  
HSA Eligibility

HSA contribution limits or 
eligibility may change if you: 

• Are covered by a health plan 
other than an HSA-qualified, 
high-deductible health plan 

• Switch from individual HDHP 
coverage to family coverage–
or vice versa

• Enroll in Medicare, TRICARE, 
or TRICARE for Life

If you happen to lose eligibility, 
you can still use your HSA 
dollars, but you can’t contribute 
any more money to your HSA.

2017 Mid-Year Changes and 
Prorated Contribution Amounts

Health Savings Account

Contribution Sources and Limits
HSA contributions may come from many sources: the person 
who established the HSA, your employer, other family members, 
or any other person. The combined total of all contributions 
cannot exceed the following annual maximums for 2017:  

•  $3,400 per individual with self-only coverage 

•  $6,750 for those with family coverage 

•  $1,000 catch-up (for account holders ages 55 
years or older during the calendar year) 

Certain life events, such as changing your health 
coverage or enrolling in Medicare, may change those 
limits. If your HSA eligibility changes mid-year, you 
may need to prorate your personal contributions. 

The amount you or any other person can contribute to your 
HSA depends on the type of high-deductible health plan 
coverage you have, your age, the date you become eligible 
for participation, and the date you cease to be eligible. 

It’s important to pay attention to how eligibility impacts contribution 
amounts, as excess contributions can result in excise tax penalties. 

A WageWorks® Health Savings Account (HSA) 
combined with your HSA-qualified, high-deductible 
health plan (HDHP), gives you an easy way to use 
tax-free dollars to pay for healthcare expenses 
today and save more for tomorrow.
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If You Become Ineligible 
Prior to December 1
If your HSA eligibility changes prior to December 1, 2017, 
you need to prorate your maximum contribution for the 
year based on the number of months you are eligible. 
To determine this amount, start with the HSA maximum 
contribution limit for your HDHP coverage ($3,400 for self-
only coverage; $6,750 for family coverage for 2017), divide 
it by 12 months and multiply by the number of months you 
qualified for participation.

• For example: Switching to Family HDHP coverage can 
significantly boost HSA contribution limit. Ann, age 
45, enrolls in self-only HDHP coverage on January 1, 
2017, and is an HSA-eligible individual on that date. She 
switches to family HDHP coverage on November 1, 2017, 
and retains it through December 31, 2017. She remains 
an eligible individual through December 31, 2018.  
 

Ann is an HSA-eligible individual with family HDHP 
coverage on November 1, 2017. Her full-contribution limit 
for 2017 is $6,750. Her sum of the monthly contribution 
limits is $3,958.33 ($6,750 divided by 12 months multiplied 
by 2 plus $3,400 divided by 12 months multiplied by 10 for 
a total of $3,958.33). Her annual contribution limit for 2017 
is $6,750, the greater of $6,750 or $3,958.33. Had Ann kept 
self-only HDHP coverage through December 31, 2017, her 
contribution limit would have been only $3,400.

Eligibility Changes and 
Catch-up Contributions
If you are eligible for catch-up contributions and your HSA 
eligibility changes mid-year, those contributions must be 
prorated. To calculate the prorated catch-up contribution 
limit, start with the total available catch-up contribution 
amount ($1,000 for 2017), divide it by 12 months and 
multiply by the total number of months you qualified for 
participation.

• For example, if you turn age 65 and enroll in Medicare 
in July, you are no longer HSA-eligible. To prorate your 
catch-up contribution amount, divide the maximum catch-
up contribution amount ($1,000) by 12 and multpily by 6, 
the number of months you qualified for participation. The 
prorated amount is $500.

If You Contribute Too Much
HSA contributions in excess of the IRS annual contribution 
limits are not tax-deductible and are generally subject to 
a six-percent excise tax. If you contribute too much to your 
HSA, you can do one of two things:

• Remove the excess contributions and the net income 
attributable to the excess contribution before you file 
your federal income tax return (including extensions). 
You will pay income taxes on the excess removed from 
your HSA. 

• Leave the excess contributions in your HSA and pay six-
percent excise tax on excess contributions. The following 
year, you may want to consider contributing less than the 
annual HSA contribution limit to make up for the excess 
contribution during the previous year.

Please consult with your HSA trustee to return excess 
contributions and determine net income attributable to the 
excess contribution.

Important Exception:  
The Full-Contribution Rule 
and the “Testing Period”
Under the IRS “full-contribution rule,” if you become HSA-
eligible by December 1, it is possible to contribute up to 
the maximum annual limit for that year, even if you are not 
eligible for the entire year.

• For example, if you were on a traditional health plan for 
the first 10 months of the year and then switched to an 
HSA-qualified, high-deductible health plan in November, 
under the “full-contribution rule,” you are eligible on 
December 1 to contribute the full $3,400 contribution 
amount.

It’s important to note that if contributions were made to an 
HSA under the “full-contribution rule,” you must remain 
eligible during the “testing period”—from the last month of 
the tax year until the end of the next calendar year. If you 
fail to remain HSA-eligible, any excess HSA contributions 
made as part of the “full-contribution rule” are subject to 
excise taxes.

How to Prorate Contributions
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