A Healthy Way to Save
Health Savings Accounts (HSA)

Invest in your health with an HSA
What is an HSA
A Health Savings Account (HSA) is an individually-owned, tax-free, interest-bearing savings account that is
used to pay for qualified medical expenses either now or in the future. To be eligible for an HSA, you must
participate in a high deductible health plan (HDHP). HSA contributions can be made by you, your employer,
or both.
HSA contributions can also be used to pay for qualified medical expenses for you, your spouse, or your
dependent(s)—even if your dependents are not covered by the HDHP. Qualified medical expenses include
out-of-pocket medical expenses subject to the HDHP deductible and coinsurance, as well as other expenses
including dental, vision and long-term care premiums.
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Stretch your healthcare dollars
Advantages of an HSA

Lower health insurance premiums

Typically, HSA-qualified high deductible health plan
premiums are lower than non-high deductible plan
premiums.

Employer contributions

Many employers contribute money every year to your
HSA. Check your benefit plan documents for details.

Tax savings
•
•
•
•

The contributions you and your employer make to
the HSA are pre-tax or tax deductible.
HSA investment earnings and interest are not taxed.
Unspent HSA funds can be invested tax-free.
Withdrawals made from your HSA to pay for qualified
medical expenses are not taxed.

No use-it-or-lose-it rule

Unused HSA funds roll over year to year.

You own your HSA

Your HSA is yours even if you change jobs, change
medical coverage, move, become unemployed or retire.

HSA funds can be used for the entire family

Use it for your spouse and tax dependents even if they
are not covered by your insurance.

Control

You decide whether to spend HSA funds now or let it
grow for future expenses.

Long-term, tax-free savings

Eligibility

• You must be enrolled in a
qualified high deductible health
plan (HDHP) and not be covered
by other health insurance that is
not a qualified HDHP.
• You may not have any other
coverage, such as:
- A plan with a deductible lower
than $1,350 for individual
coverage ($2,700 family) and
out-of-pocket maximum higher
than $6,650 for individual
($13,300 family)
- A spouse’s medical plan that
covers you that is not an
HDHP
- Medicare
- Tricare coverage
- Health Flexible Spending
Account (FSA)
- Health Reimbursement
Arrangement (HRA)
• You cannot be claimed as a
dependent on someone else’s
tax return.

Funds left in your HSA grow tax-free. Once you reach
age 65, you can use HSA funds for anything without
paying a penalty.
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Using your HSA
Just swipe and go
Once you enroll in an HSA, you will receive an HSA Visa®
debit card for instant access to HSA funds. Just swipe your
card to pay for eligible medical expenses and funds will be
automatically deducted from your HSA. Remember, you must
have enough funds in your HSA to cover the purchase.

SPENDING
ACCOUNT
CARD

You also have the option of paying for medical expenses out
of your own pocket and letting your HSA funds earn interest
for future qualified expenses.

Qualified HSA medical expenses
Qualified medical expenses for yourself and your
spouse or dependent(s), even if they are not
covered by your HDHP, include:
• Out-of-pocket medical expenses such as
copays, deductibles and coinsurance
• Prescriptions
• Diagnostic services not covered by your
health plan
• Dental procedures such as fillings, braces or
extractions
• Hearing aids and batteries
• Eye exams, eyeglasses, and contact lenses
• Chiropractic care
• Acupuncture
• Qualified long-term care insurance (dollar limits
may apply) and COBRA premiums
• Medicare premiums
• Health plan coverage while receiving federal or
state unemployment benefits
• And more
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Frequently Asked Questions
What is a high deductible health plan (HDHP)?
An HDHP is a health plan with an annual deductible for an individual (self-only) or a family (coverage for more
than one individual) that meets the following criteria:
• A minimum deductible of $1,350 for individual coverage.
• A minimum deductible of $2,700 for family coverage.
• Out-of-pocket maximum (including deductibles and copays) of $6,650 for individual coverage and
$13,300 for family coverage.
• Preventive care may be covered before the deductible is met.
• Copays may apply to preventive care. (Annual physicals and immunizations, but not routine office visits.)
• Prescription drugs must be subject to the minimum deductible. Plans may apply prescription copays after
the deductible has been met.

How much can I contribute to my HSA?
The maximum amount you can contribute each year to your HSA is $3,450 if you have individual medical
coverage and $6,900 if you have family medical coverage. There is no minimum contribution amount.
If you are 55 or older, you can contribute up to an additional $1,000 per year.

What are my investment options?
You have the flexibility to choose how to use your HSA funds, both now and in the future. When you open
an HSA, your contributions are deposited to an individual FDIC-insured HSA Deposit Account at UMB Bank.
Once your Base Account balance exceeds $1,000, you may enroll in the HSA Saver investment option.
With UMB HSA Saver®*, you can invest excess HSA deposit account funds into an investment account and
manage your investments as you choose. To be eligible to open an investment account through UMB HSA
Saver, you must have $1,000 in the HSA Deposit Account plus the initial minimum investment amount for
the fund(s) to be purchased. When the balance eligibility requirements have been met, the account may
be opened.
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Frequently Asked Questions
Can I also enroll in a Health Care Flexible Spending Account if I enroll in
an HSA?
Under IRS regulations, if you are making contributions to an HSA, you are only allowed to elect a Health Care
FSA that is limited to dental and vision. This is called a limited purpose FSA.

How do I contribute funds to my HSA?
You have two options—payroll deduction, or you can send a check with an HSA deposit slip. You will receive a
supply of deposit slips in your welcome kit.

What happens if I contribute too much to my HSA and exceed my maximum
contribution?
The IRS imposes a penalty on excess contributions, but allows, under certain circumstances, for corrective
distributions to be made. Additionally, you may be required to pay tax on the interest earned on those
excess funds.

Can I be covered by another health plan and still be eligible for an HSA?
You are not eligible for an HSA if you are covered under another health plan (whether as an individual, spouse
or dependent) in addition to your qualified HDHP.

*Funds in HSA Saver are not FDIC insured. Securities in your HSA Saver are offered through UMB Financial Services, Inc., Member
FINRA, SIPC. UMB Financial Services, Inc. is a subsidiary of UMB Bank, n.a. UMB Bank, n.a. is a wholly-owned subsidiary of UMB
Financial Corporation. UMB Financial Services, Inc. is not a bank and is separate from UMB Bank, n.a. and other banks. UMB Financial
Services is not a registered broker/dealer in Hawaii or Puerto Rico.
Before investing in a mutual fund, you should consider the Fund’s investment objectives, risks, charges and expenses carefully. Please
read the prospectus carefully before you invest or send money.
Investments in securities through the HSA investment account are: NOT FDIC INSURED / MAY LOSE VALUE / NO BANK GUARANTEE.
This brochure provides an overview of WageWorks’ HSA program and is not inclusive, nor a guarantee of eligibility or payment. Please
see your company’s plan documents for specifics regarding your plan. If any conflict arises between this brochure and your company’s
plan documents, the terms of your company’s plan will apply.
This brochure provides an overview of WageWorks’ HSA program and is not inclusive, nor a guarantee of eligibility or payment. Please
see your company’s plan documents for specifics regarding your plan. If any conflict arises between this brochure and your company’s
plan documents, the terms of your company’s plan will apply.
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