
EBSA Disaster Relief Notice 2024-01 Summary 
 

On November 7, 2024, the Department of Labor (DOL) Employee Benefits Security 
Administration (EBSA) announced compliance guidance and further relief for employee benefit 
plans, qualified beneficiaries, and other plan members impacted by Hurricanes Helene and 
Milton.1 

 
The DOL, along with the Department of the Treasury and the Internal Revenue Service (IRS) 
(collectively, the “Agencies”), have extended the time period for individuals impacted by these 
disasters to, among other things, enroll in group health plan coverage, elect and pay for COBRA 
continuation coverage, submit claims for coverage, and file appeals for adverse benefit 
determinations.  
 
The Agencies also allowed group health plans subject to ERISA or the Internal Revenue Code 
and their sponsors and administrators affected by these disasters additional time to provide 
COBRA Election Notices under ERISA § 606(c) and Code § 4980B(f)(6)(D).  
 
The Notice includes greater detail regarding the above measures, and specific deadlines for 
relief and extended time periods vary by affected states. Consider reviewing the full notice or 
full compliance alert (link below) for more details.  
 
In addition to Disaster Relief Notice 2024-01, the DOL also published a Frequently Asked 
Questions document2 for plan participants and beneficiaries to address many of the concerns of 
those affected by the disasters. The Agencies will continue to monitor the situation and may 
provide additional relief “as warranted.” 
 
As always, HealthEquity will continue to stay abreast of this topic and provide any additional 
guidance as it becomes available.  
 
 
You can view the full compliance alert (issued November 15, 2024) here [LINK] for the complete 
details.  
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2. FAQs for Participants and Beneficiaries 
 
 
Nothing in this communication is intended as legal, tax, financial or medical advice.  We assume no liability whatsoever in connection with its use, 
nor are these comments directed to specific situations.  Readers of this content should consult qualified legal benefits counsel or tax professionals 
for advice with respect to their circumstances. 

 

https://www.dol.gov/newsroom/releases/ebsa/ebsa20241107?lang=pl
https://www.dol.gov/newsroom/releases/ebsa/ebsa20241107?lang=pl
https://www.dol.gov/sites/dolgov/files/ebsa/about-ebsa/our-activities/resource-center/faqs/helene-and-milton-faqs-for-participants-and-beneficiaries.pdf

